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Constructing service-oriented government is one of the goals of the Chinese 
government reform, and civil servants who have highly public service motivation are 
essential to constructing service-oriented government. Every year there are a large 
number of people who take examination for admissions to the civil servant, and 
college students are the main force. There is no doubt that college students’ view of 
employment has important influence on their taking examination for admissions to the 
civil servant. College students who are crazy for the examination for admissions to the 
civil servant, are due to their strong public service motivation, or due to the influence of 
parents, classmates and high stability, incomes, social status of civil servant. Whether 
these factors, gender, major, volunteer activities and whether their parents are civil 
servants, have effect on college students’ crazy for the examination for admissions to 
the civil servant. 
This thesis gains first-hand data by selecting 200 samples randomly from the 
students of X University, which provides a good data support for the writing of the 
thesis. Through the collection and analysis of the data, I have the following findings: 
firstly, the level of college students’ public service motivation is low, especially the 
level of “the approval of public interest ”, “self-sacrifice” and “the attraction of 
political policy” is very low. Secondly, sixteen indexes, five dimensions and the 
overall average of public service motivation has no significant effect on college 
students’ applying for civil servant. Thirdly, stability, high social status, high wage 
income of civil servant and the expectations of parents have strong influence on 
college students’ applying for civil servant. Gender, major and the usual volunteer 
activity of college students also have influence on it. According to the problems I 
have found from this research, I give suggestions from the perspectives of government, 
college student, college and family. 
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